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To Human Resources Management Academy TTou UAOTTOIEITAI
atrd 1o OIKovouiké MavetrioTApIo ABNVWY 0€ KAAEi va
ETTEVOUCEIG OTOV EQUTO OOU KAl va JIEKDIKNOEIG £TC1 YIA

B<on epyaaiag MANpoug amacxoAnong ot £va

QAVTAYWVIOTIKO

ETTIXEIPNMATIKO TTEPIBAAAOV. TO Trpéygpcxppa O'UVO)\IKgg
O1apke1ag 90 wpwv £xel dnuioupynBei atrd pia ouada

e1I0IKwV NG Aloiknong AvBpwTrivou Auvapikou Pe TNV

UTTOYPaPr ToU

OikovopikouU lMavetTioTnuiou ABnvwy Kal o€ cuvepyaoia ye HR

experts armo ToV KOOUO TWV ETTIXEIPNOEWV.

To TTPOYPAUMA, OOU TTPOCPEPE! MIa TOCO BewpPNTIKA

OO0 Kal TTPAKTIKA EKTTAidEuon HE PIWUATIKO TPOTTO, O€

TTPOKAAEI va

£CAOKNOEIG auTa TToU Pabaivelg o€ business games kal hands-on
QOKNOEIG KAl 00U OiVEI TNV EUKAIPIA VO CUPMETEXEIG O€ £va
TTPOYPAUPa mentoring e TTOAU euTtTeipa oTeAEXN HR yia va Bpeig

M0 EUKOAQ TOV OpOo oou oToV KOoHOo Tou HR.

210X0¢ TNG EKTraideuong

H extraideuon aut oTdXo £XEl TN HETAPOPA YVWOEWV KAl
EMTTEIPIWV KOBWC Kal TNV avaTtrtugn OeCIoTTwyY oTn d10iknon
avBpwrrivou duvapikou. OI GUPHETEXOVTEG Ba £XOUV TNV
guKaIpia va €pBouv o€ TR UE TNV ETTICTAMN TAS
Aioiknong

AvBpwTTivou AuvapikoU, va KAatavonoouvV TIG BACIKEG APXEG
NG, VA yvwpioouv TIG dIAPOPEG AEITOUPYIEC TNG, VO OOUV
oTNV TTPAELN TN onuaacia TN Kail va udbouv TIC Bewpies Kal TIG
BacIKES

TTPOKTIKEG OTIG OTTOIEC OTNPICETAI.



JUYKEKPLHEVA, ne€eldikeupevn ekmaideuonHR
Academy neptAapBavel:

+ Human Resources Academy Training
82 wpPeg €€’ ATTOCTACEWG OUYXPOVH TNA-EKTTAIOEUO N OPYAVWHEVN OE EVOTNTECG, OTTWG N
TTPOCEAKUON KAl N ETTIAOYN, N EKTTAIOEUCN KAl N AVATITUEN, N AcIoOAGyNnon TnNG atmodoong K.d4.
KaBe evotnTa cuvduadletal ue TO avtioTolXo workshop O1Tou yvwpilelc Kal atToKTAC
DeCIOTNTEC OTIC oUYXpPOoVeC e¢eAiceic Tou HR. Ta TTapddeiyua, otny evoTnTa TNG
TTPOCEAKUONG Kal TNG
ETTIAOYNG, OTTOU Ba YVWPIOEIC, TTPOCEYYIOEIC, EpyaAEia Kal JOVTEAQ Ba CUUMETEXEIC O€ £Eva
workshop ue Bépa To gamification otnv €1mAoyr} avBpwTTivou duvauikou.

4+ Mentoring with HR Professionals
8 wpeg group kal one-to-one mentoring with HR professionals powered by job-pairs.gr.
AuTtr} n evotnTa, Ba cou dwaoel TNV duvaTdTNTA va £VOUVANWOEIC Kal va uttooTnpIxOeic
atrd Eutreipouc HR professionals pe okotrd Tnv KAAUTEPN YVWon Tou Xwpou Tou HR kail
TNV OIKI) OOU ATOMIKN
eCENICN KAl TTOPEIO O€ AUTOV.




82 WPEC
Gswpnthng
KAl TTPAKTIKNG
ekmmatdeuonc
OTIC
AKOAOUBEC
EVOTNTEC:

To TTpOYypaAPMa ATTOTEAEITAI ATTO TPEIC EVOTNTEC
1) HR Basics (15 wpeg)

2) HR Fundamentals (52 wpeg)

3) Forward HR (15 wpeg)

2.€ ONEC TIC EVOTNTEG UTTAPXOUV QOKNOEIG

(Traiyvidla pOAwv, BIVTED, HEAETEG TTEPITITWONG)
TOOO ATOMIKEC OO0 KAl O|JG5IK8§



1) HR Basics (15 hours)

@ 1)What IS a career .:': 4) Organization
did ng’g al Psychology
Introduction to the
. D e
o é)rglaRng;tion L Communication
Elffectiveness

@ 3) Strategic HR
Employee Value
Proposition




2) HR

FUNDAMENTALS

(52 wpeg)

Recruitment
and Selection
(20 wpzg)
1)Employer

Branding
Recruitment

2) Selection Process

3) Psychometric
Testing and
Interviewing

Performance
Management (
20 wpeg)

1) Performance
Management

2)Compensation
and Benefits

3) HRAdmin
Systems

Trainingand
Development
(12 WPEC)

1)How to build a
learning culture

2) Training and
Development in
Action

3) Coaching



3) Forward HR (15 wp&c)

1) People
dib and

HR

Analytics

‘»

3) The Future
of
Work

@

2) Digital
Transformation

4) HR Survival Kit
Closure
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Mentoring with HR
Professionals

* 8 wWpPEG group Kail one-to-
one mentoring with HR
professionals powered by
job- pairs.gr.

1 group mentoring session
4 individual mentoring sessions




[TpoUTTOOEGELC GUPHETOXNG
NEOI

‘Ewc Kai 29 Twv, KABWC To TTPOYPANHA AaTTEUBUVETAI O€ TITUXIOUXOUG OTO EeKivnua TG oTadlodpOoMiag Toud.

NTYXIOYXOI

AtTo@oITol EAANVIKWV 1 EEVWV oxoAwv TpIToRaduIag ektraideuans (AEI/TEI/KoAAEYI0), HIAG €K TWV TTAPAKATW
aKAdNMATKWY KATEUBUVOEWV:

2 XOAEG Aloiknong Emmixeipnoewv/MApKeTIVYK
2 XOAEG WuyxoAoyiag i cuvagwy ETTICTNPWY
2 XOAEG OIKOVOUIKWV

2 XOAEC Mnxavikwyv Aloiknong

2 XONEGC AVOPWTTIOTIKWY 2TTOUdWV

. ZXOAEG MNoAImKwv EToTnuwv/NOMIKAG

MHAENIKH "H NMEPIOPIZMENH EPIrAzIAKH EMMNEIPIA

Epyaoiakn gptreipia atmmo 0 €wg 3 Xpovia TTANPOUG atmacXoAnang, META TNV OAOKARPWON TwWV OTTOUDWV.




>tadla

[Tepvavtag pe emttvyio kaOe Eva omé To 3 IpOTE 6Tdo10 aElorldynong, UTTOPEIC va gioal

KI E0U €vag atro Toug finalists, TTou Ba KAvouv Ta TTPWTA TOUS BriNATa OTOV XWPEO TNG
Aloiknong¢ AvBpwTtrivou Auvauikou.

A=IOAOINHzH
(Meprypaepn Aladikaoiag AgZloAdynong)




EKIMAIAEYZH

®AZH A

2UMMETOXNA OTIC 82 WPEC BEWPNTIKNAG KAl TTPAKTIKAG EKTTAIOEUONG O€ OAEC TIC EVVOIEC
KQl TOUG ToEic Tou HR.

®AzH B

2UPMETOXN 0€ 8 wpeg mentoring o€ opadIKO KAl ATOMIKO ETTITTEDO.




E=ETAZEIZ-MIZXTOMNOIHZH

* [1a Tnv oAoKApwON TNG EKTTAIOEUONG KAI TV ATTOKTNON TTICTOTIOINONG
ETTITUXOUC TTOPAKOAOUBNONG, €ival atrapaitnTn N CUMMETOXN OOU O€ YPATITECS
€CETAOEIC TTOU Ba AauBAvoUV XWPA € KATTOIEC ATTO TIC EVOTNTEC TOU
TTpoypAupatog. O TeAIKOG BaBuoc uttoAoyiletal o€ KAipaka 1 €éwg 10.
[MpoKeEIuEVOU va OAOKANPWOEIC ETTITUXWG TO
TTPOYpPAUMa 0 BaBuoc oou Ba TTpéTTel va gival TouAdayxioTov 6 ota 10. EKTOC atrd
TIC ATOMIKEG ECETAOEIC OE KATTOIEC TTPAKTIKEG EVOTNTEC Ba oou ¢nNTnoEi va
OUMMETEXEIC O OPNAdA KAl VO EPYAOTEIC VI KATTOIEC OMADIKEC EPYATiEC.

* 'ET01 0 TEAIKOC oou BaBuoc Ba diapoppwbei pe Baon:
-TNV a1TOd0CT) O0U O€ WiVl YPATITEC £CETAOEIC O€ 2 evoOTNTEC (70%)
-TNV a1rdd0o0r) oou o€ 2 opadika projects (30%)

* Mg v emTuxr oAokARpwan TG ektTaideuong Ba AGBEIC:
- BeBaiwon Human Resources Academy atmré to Oikovouiko MNMavetmiothpio ABnvwyv

2HMANTIKEZ HMEPOMHNIEX
* H €évapgn Tou TTPOoYPANMATOG avauéveTal OoTIC 27/4/2022, kal n oAokApwor) Tou oTig 04/6/2022.
* MTTopeic va BpeI¢ To TTANPEC WPOASYIO TTPOYPAUPa oTO link
https://docs.google.com/spreadsheets/d/16d zFd8jrEt9SXzBmLPcPAhz8cnbUdKS/edit?usp=sharing&
ouid=115617145868792620688&rtpof=true&sd=true



https://docs.google.com/spreadsheets/d/16d_zFd8jrEt9SXzBmLPcPAhz8cnbUdKS/edit?usp=sharing&ouid=115617145868792620688&rtpof=true&sd=true
https://docs.google.com/spreadsheets/d/16d_zFd8jrEt9SXzBmLPcPAhz8cnbUdKS/edit?usp=sharing&ouid=115617145868792620688&rtpof=true&sd=true
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